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Anti-Bribery & Anti-Corruption Policy

Monutnka 3a 6opba c nogKynuTe U KopynumaATta

This anti-bribery policy exists to set out the responsibilities of ELTRAK
SA and its subsidiaries (incl. Eltrak Bulgaria EOOD), joint ventures,
associates and business partnerships (the Group) and those who work
for the Group in regards to observing and upholding our zero-
tolerance position on bribery and corruption.

Hactoawarta noantmka 3a 6Gopba ¢ noakynute  CbAbprKa
oTroBopHocTuTe Ha EJITPAK C.A. 1 HerosuTe AbLEPHN APYKeCTBa (B
T.4. EnTpak Bbarapma EOOL), cbBMeCTHM NpeanpuaTus, CbTpyaHULM
n busHec napTHbopwu (FpynaTa) U Te3n, Kouto paboTaT ¢ MpynaTa, BbLB
BPb3Ka CbC CMA3BaHETO M OTCTOABaHE HA MNO3uMuMA MO Hy/eBa
TOJIEPAHTHOCT KbM NOAKYNUTE U KOPYNuuATa.

It also exists to act as a source of information and guidance for those
working for the Group. It helps them recognise and deal with bribery
and corruption issues, as well as understand their responsibilities.

TAa e cb3pageHa CbWO TaKa M KaToO M3TOYHUK HA MHPopmauma u
Hacoku 3a pabortewmTe 3a pynaTa. Ta UM nomara Aa pasno3HasaT U
3 ce CNpaBAT C BbMNPOCK, CBBP3AHM C NOAKYNUTE N KOPYNLUMATA, KAKTO
n oa pasbupat ceomTe OTTOBOPHOCTM.

Policy Statement

CbLWHOCT HA NONIMTUKATA

The Group is committed to conducting business in an ethical and
honest manner and is committed to implementing and enforcing
systems that ensure bribery is prevented. The Group has zero-
tolerance for bribery and corrupt activities. We are committed to
acting professionally, fairly, and with integrity in all business dealings
and relationships, wherever in the country we operate.

lpynata ce aHraxupa Aa M3BbpLWBa AEMHOCT MO eTUYeH M MoYTeH
HaUYMH W Ce aHra)kupa Aa npunara U Hanara CUCTEMM, TaPaAHTMpPALLM
npeanassaHe oOT noAakynu. FpynaTta npwuaara Hy/leBa TONEPAHTHOCT
KbM MOAKYNUTE U KOPYNUNOHHUTE AeHOCTU. Hne ce aHraxunpame aa
Aevicteame npodecMoHasHO, CnpaBeaiMBO W C WHTErPUTET BbLB
BCUYKM BM3HEC HAaUYMHAHUA U OTHOLWEHMUA, HE3aBUCMMO OT AbPrKaBaTa,
B KOATO paboTum.

The Group will constantly uphold all laws relating to anti-bribery and
corruption in all the jurisdictions in which we operate.

lpynaTta HeEMNpPeKbCHaTO e Cna3Ba BCUMYKM 3aKOHM, CBBP3aHU C
bopbata c MoAKynuTe M KOPYNuUUSATa BbB BCUUYKU OPUCAUKUUU, B
KOMTO M3BbpLUIBaMe AEeNHOCT.

The Group recognises that bribery and corruption are punishable by
imprisonment and fine. If the Group is discovered to have taken part
in corrupt activities, we may be subjected to a fine, be excluded from
tendering for public contracts, and face serious damage to our
reputation. It is with this in mind that we commit to preventing
bribery and corruption in our business and take our legal
responsibilities seriously.

lpynaTa e HasACHO, Yye NOAKYNUTE W KOPYNuMATa Ca Hakasyemu C
NMwaBaHe oT cBoboaa v rnoba. AKo 6bae ycTaHoBeHO, ye MpynaTa e
B3EMasla y4yacTMe B KOPYMUMOHHM MPaKTUKM, MOXe A3 Hu bbae
HanoxeHa rnoba, Aa 6bAEM WM3KAOYEHW OT TPBXKHM Npoueaypu 3a
ob6LeCcTBEHN NOPDBYKM M HaWwaTa penytauma na 6bae cepuosHo
ypoHeHa. Wmalku TOoBa nNpeaBua, HWE Ce aHraXuvpame C
NpeAoTBPATABAHETO Ha NOAKYNUTE U KOPYNUMATA B HaWaTa AeMHOCT U1
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npmnemame 3aKoOHOBUTE CUM OTTOBOPHOCTU MHOIO CEPUO3HO.

Who Is Covered by The Policy?

3a KOro e npuaoxuma tasu NMonutuka?

This anti-bribery policy applies to all employees (whether temporary,
fixed-term, or permanent), consultants, contractors, trainees,
seconded staff, home workers, casual workers, agency staff,
volunteers, interns, agents, sponsors, or any other person or persons
associated with us (including third parties), or any of our subsidiaries
or their employees, no matter where they are located (within or
outside of the Bulgaria). The policy also applies to Officers,, Board,
and/or Company’s Committees members at any level.

Hactoswata nonntuka 3a 6opba c noakynute ce npuaara 3a BCUYKMK
CNYKUTENWN (BPEMEHHW, Ha TPaXKOAHCKM WAW NOCTOAHEH TPYAOB

[10roBop), KOHCYNTaHTW, N3MbAHUTENMN, obyyaBalm ce,
KOMaHAMPOBaAH MNepCcoHan, CAyXutenu, pabotewm oOT A0Ma,
BPpEMEHHM paboTHUUM, MepcoHan Ha areHuuu, [o06poBoOALM,

CTa)XaHTW, npeacrasuTenn, CnOHCOpU UAM Apyro nunue uanm nunua,
CBbp3aHUM C HaC (BKI'IPO‘-IMTeJ'IHO N TPETHU CTpaHM) WAN HallnUTe AbUlEepPHU
d)MpMM N TEXHUTE CNYXKUTENN, HE3AaBUCMMO Kbae Ceé Hamupat (Ha
TEPUTOPUATA Ha Ebfll'apMﬂ nan U3BbBH HEﬂ). Monutnkata ce npunara
CbWO 3a [ANbXKHOCTHM /nua, CbBETa Ha AUNPEKTOopUTe VI/MJ'IM
yneHoBeTe Ha KOMUCUN HA APYHKECTBOTO Ha BCAKO e4HO HUBO.

In the context of this policy, third-party refers to any individual or
organisation the Group meets and works with. It refers to actual and
potential clients, customers, suppliers, distributors, business contacts,
agents, advisers, and government and public bodies — this includes
their advisors, representatives and officials, politicians, and politic
parties.

B KOHTEKCTa Ha TasM NOMWUTUKA, TPeTa CTpaHa O3HaA4yaBa BCAKO AuUe
WM opraHusaums, ¢ Koeto/Koato MpynaTa ce cpewa n pabotu. Ta ce
OTHacA A0 AEWCTBUTENHM W MNOTEHUMANHU KAMEHTWU, notpebutenmu,
AOCTaBYMUM, AUCTPUMBYTOPM, OU3HEC KOHTAKTWU, MpeacTaBUTENM,
CbBETHUUM M AbPMKABHU U NYBAUYHM OPraHM — TOBa BK/KOYBA U
TEXHUTE CbBETHULMW, NPEACTaBUTENN U ANBKHOCTHM ANLA, MOAUTULM
M NONUTUYECKU NAPTUMK.

Any arrangements the Group makes with a third party is subject to
clear contractual terms, including specific provisions that require the
third party to comply with minimum standards and procedures
relating to anti-bribery and corruption.

Bcuukm gorosopeHocTv Ha MpynaTta ¢ TpeTa cTpaHa noasiexkaT Ha ICHU
[OTOBOPHU  YC/NIOBUSA,  BKJIOUYMTENIHO  KOHKPETHM  pasnopendm,
M3NCKBALWLM TpeTaTa CTpaHa Aa Cna3Ba MMHUMANHUTE CTaHAAPTU U
npoueaypwu, cBbp3aHn ¢ bopbaTta c noagkynuTe u KopynuusTa.

Definition Of Bribery

DeduHnuma Ha nogKyn

Bribery refers to the act of offering, giving, promising, asking,
agreeing, receiving, accepting, or soliciting something of value or of
an advantage so to induce or influence an action, omission or

MoaKynbT e AelicTBue, CBbP3aHO C npegnaraHe, gasaHe, obelaHue,
NCKaHe, cbrnacue, noayyaBaHe, NpuemaHe UK ybexkaaBaHe 3a Helwlo,
MMalLLo CTOMHOCT MAM 33 MPEUMMYLLECTBO, TaKa Ye Aa ce npeam3BuKa
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decision.

nan nosanAae Ha AeﬁCTBMe, 6e3ﬂ,eﬁCTBMG nnan peweHune.

A bribe refers to any inducement, reward, or object/item of value
offered to another individual in order to gain commercial, contractual,
regulatory, or personal advantage.

MoaKynbT ce OoTHacA [0 BCAKAKbB CTUMY/, Bb3HarpaxkaeHue uau
npeamet/sell, MMaWM CTOMHOCT, NpeasaraHu Ha Apyro Avue c uen
noJiyyaBaHe Ha TbProBCKO, AOrMOBOPHO, PEerynaTopHO WAW JIMYHO
NPeMMyLLLeCTBO.

Bribery is not limited to the act of offering a bribe (active bribery). If
an individual is on the receiving end of a bribe and they accept it
(passive bribery), they are also breaking the law.

MoaKynbT He ce orpaHM4yaBa 40 AENCTBMETO MO npeasaraHe Ha
nogKkyn (aktmeeH noakyn). AKo AaZleHo Nnue e noay4yaTen Ha noaxyn
1 ro npueme (NacnBeH NOAKyN), TO CbLLO HapyLLUABa 3aKOHa.

Bribery is illegal. Employees must not engage in any form of bribery,
whether it be directly, passively (as described above), or through a
third party (such as an agent or distributor). They must not bribe a
public official anywhere in the world. They must not accept bribes in
any degree and if they are uncertain about whether something is a
bribe or a gift or act of hospitality, they must seek further advice from
the Group’s compliance team.

MoaKynbT € He3aKoHeH. CnyKutenute He TpAbBa Aa ce aHraxkupar B
KakBaTo M Aa 6uno dopma Ha NOAKYM, HE3aBUCMMO Aanun MpsKo,
NMacMBHO (CbrnacHO ONMCaHOTO MO-rope) uan Ypes TpeTa cTpaHa (KaTo
npeacrasuten wunum auctpubytop). Te He TpsabeBa pga noakynsaT
nybAnYeH CNyUTen HUKbAE MO cBeTa. Te He TpabBa ga npuemar
NOAKYNM B HMKaAKBa CTeNeH W aKo He ca CUTYPHU [anu Hewo
npeacTaBaasBa NOAKYN UAW NOJAPDBK, UKW aKT Ha rOCTONPUEMCTBO, Te
TpAbBa Aa NOTLPCAT AOMbAHUTENEH CbBET OT €KMMA MO CbOTBETCTBUE
B pynarta.

What Is And What Is NOT Acceptable

Kakso e npuemnuso u kakso HE

This section of the policy refers to 4 areas:

To3n pasgen ot NoAMTUKATA 3acAra 4 obnactu:

. Gifts and hospitality. . MopapbLM M FOCTONPUEMCTBO.
o Facilitation payments. o YnecHABalLM NAaLaHKUA.

J Political contributions. U Monutnyeckn gapenHus.

J Charitable contributions. U bnaroTBOpUTENTHN NOMOLLM.

Gifts And Hospitality

I'Io,qap'bu,u urocronpnemcrteso

The Group accepts normal and appropriate gestures of hospitality and
goodwill (whether given to/received from third parties) so long as the
giving or receiving of gifts meets the following requirements:

pynaTa npuema HOPMaAHU U YMECTHU KeCToBe Ha roCTOMPUEMCTBO U
,u,o6pa BOAA (Hesasmcmmo Aann Ca OaBaHW Ha UAKM noaydaBaHU OT
TPETU CTpaHVI), AO0TO/IKOBa, AOKOZIKOTO AaBaAHETO MU NOJ1Iy4aBaHETO
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Ha Nodapbun OTroBapAa Ha cnegHunTe NU3aNCKBaHMA:

It is not made with the intention of influencing the
party to whom it is being given, to obtain or reward the
retention of a business or a business advantage, or as
an explicit or implicit exchange for favours or benefits.

a. To He ce u3BbPLWBA C HamepeHWe Ja ce NosaAuAe Ha
CTpaHaTa, Ha KOATO ce AaBa, 3a Aa ce MNoay4u UAK Bb3Harpaau
3aMa3BaHeTo Ha 6u3Hec uam 6usHec NPeauMCTBO UM KaTo
SIBHA MW CKPWUTA Pa3msiHa 3a YCAYrn Uan NOA3W.

It is not made with the suggestion that a return favour
is expected.

6. He ce npaBu c NpeanosoXKeHMETO, Ye Ce OYaKBa BpbLiaHe
Ha ycnyraTa.

It is in compliance with local law.

B. CboTBETCTBA HA MECTHOTO 3aKOHO4aTeNCTBO.

It is given in the name of the company, not in an
individual’s name.

r. [laBa ce oT umeTO Ha APYHKECTBOTO, @ HE OT JINYHO NUME.

It does not include cash or a cash equivalent (e.g. a
voucher or gift certificate).

4. He BKAOYBa NapuyHM cpeactBa B 6pol MAM NapUYHMU
€KBMBaNeHTM  (Hanpumep  Bayyep  MAM  MNOAAPbBYEH
cepTuduKar).

It is appropriate for the circumstances (e.g. giving small
gifts around Christmas or as a small thank you to a
company for helping with a large project upon
completion).

e. NoaxoaAuw, e npeasma obcroaTencrsaTta (Hanpumep AaBaHe
Ha Ma/skuM nogapbuu 3a Konega MAM KaTo MaNbK »KecT Ha
6n1arogapHOCT Ha KOMMaHMA 33 MOMOLL, OKasaHa 3a ronam
NPOEKT MPM HErOBOTO 3aBbPLUBAHE).

It is of an appropriate type and value and given at an
appropriate time, taking into account the reason for
the gift.

¥. To e oT noaxoasl, BMA, M CTOMHOCT M € pJadeH B
noAxoAAWMA MOMEHT, KaTo ce Mma npeasus npuymMHaTa 3a
noAapbKa.

It is given/received openly, not secretly.

3. [laBa ce/nony4aBa ce OTKPMTO, @ He TaliHo.

It is not selectively given to a key, influential person,
clearly with the intention of directly influencing them.

n. He ce paBa n3bupaTtenHo Ha Kao4yoBa durypa ¢ BAuMaHue, ¢
ACHOTO HaMepeHMe 3a OKa3BaHe Ha AMPEKTHO BAUAHME.

It is not above a certain excessive value, as pre-
determined by the Group’s compliance officer (usually
in excess of100 €).

1. He e Hag onpeaeneHa CTOMHOCT, KOATO € NpeaBapuTesiHO
3aflaleHa OT CAyXuTena no cboTBeTcTBMETO B [pynaTta
(obukHOBEHO Hapg, 100 eBpo).

The gift is not offer to, or accepted from, a government
official or representative or politician or political party,

K. [TogapbKbT He ce npeanara Ha UanM nNpmema oT AbprKaBeH
cayxuten manm npegcrasuten, Uan NOANTUK UAN NONNTUYECKA
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without the prior of the

compliance officer.

approval company’s

napTuA, 6es npegsaputTenHoTo O,D,O6p€HMe Ha CnyXXutena no
CbOTBETCTBUETO.

Where it is inappropriate to decline the offer of a gift (i.e. when
meeting with an individual of a certain religion/culture who may take
offence), the gift may be accepted so long as it is declared to the
compliance team which will assess the circumstances.

Korato He e yMecCTHO Aa ce OTKake NnpejsioXKeHue 3a NoAapbk (T.e.
npu cpewa c Anue oT onpeaeneH panoH/KyaTypa, KOETO MOKe Aa ce
0buam), noaapbKbT MOXe Aa bbae npueT, cTura ga 6bae aeknapupa
npea, eknna no cboTBETCTBMETO, KOWTO LUe NpeLeHn obctoaTencTeara.

The Group recognises that the practice of giving and receiving
business gifts varies between countries, regions, cultures, and
religions, so definitions of what is acceptable and not acceptable will
inevitably differ for each.

lpynaTa npu3HaBa, Ye MNpakTMKaTa Ha gasBaHe W noJjydaBaHe Ha
6usHec nofapbuM € pasnyHa B PA3IMYHUTE AObP’KABU, PETUOHM,
KYATYpPU W penuruu, 3atoBa AedUHMUMUTE 3a TOBA, KaKBO €
NPUEMIMBO N KaKBO He, HEM3BEKHO LLLe ce pa3inyaBar.

As good practice, gifts given and received should always be disclosed
to the compliance officer. Gifts from suppliers should always be
disclosed.

Cnopen gobpuTe NPakTUKK, A3AEHUTE U NONYYEHM NOAAPDBLM BUHATU
TpAbBa Aa ce pa3KpMBaT Ha eKMna no cboTBeTCTBUETO. ModapbumTe OT
[0CTaBUYMLM BUHArK TpsbBa Aa ce pa3kpumsar.

The intention behind a gift being given/received should always be
considered. If there is any uncertainty, the advice of the Group
compliance team should be sought.

HamepeHuneTo, KoeTo ce Kpue 3aa gaaeH/nonyyeH noaapbK, BUHArM
TpabBa Aa ce B3eMa Moj, BHMMaHMe. AKO MMa HAKaKBa HECUrypHOCT,
TpAb6Ba Aa ce TbPCU CbBETa Ha eKMna Nno CboTBeTCTBMETO B [pynaTa.

Facilitation Payments And Kickbacks

YnecHABawWwM NnalaHUA 1 pyLuBeTH

The Group does not accept and will not make any form of facilitation
payments of any nature. We recognise that facilitation payments are
a form of bribery that involves expediting or facilitating the
performance of a public official for a routine governmental action. We
recognise that they tend to be made by low level officials with the
intention of securing or speeding up the performance of a certain
duty or action.

lpynaTa He nNpuema W He nNpaBM Mo HUKakBa dopma ynecHABALLU
NNalWaHmMa oT KakbBTO M Aa 6uno xapaktep. Hue npuemame, uye
yNecHABaWMTe naawaHma ca Gopma Ha NOAKYN, KOATO BK/IKOYBA
yCKOpsiBaHe UM ynecHABaHe Ha paboTtata Ha Ny6AMYHO ANBXKHOCTHO
Mue 3a pPYTUHHO AbpXaBHO paelcTBMe. Hue 3Haem, 4e ca
npegHasHauYeHW 3a CAYKUTE/IM Ha HUCKO HUBO C HamepeHueTo 3a
obe3nevyaBaHe WM YCKOpsiBaHE Ha onpegeneHo 3a4b/IKEHWE WK
aencreume.

The Group does not allow kickbacks to be made or accepted. We
recognise that kickbacks are typically made in exchange for a business
favour or advantage.

lpynata He NO3BO/IABA LABAaHETO WM MPUEMAHETO Ha PYLUIBETW.
Cnopep, Hac pyLIBETUTE Ce AaBaT OCHOBHO B 3amsHa Ha bu3Hec ycayra
WY NPEUMYLLECTBO.

Page 5 of 11




eltrak

The Group recognises that, despite our strict policy on facilitation
payments and kickbacks, employees may face a situation where
avoiding a facilitation payment or kickback may put their/their
family’s personal security at risk. Under these circumstances, the
following steps must be taken:

lpynaTa npu3HaBa, Ye BbMPEKM HallaTa CTpora MNoJIMTUKA OTHOCHO
yNeCHABALLMUTE NAALLAHUA U PYLUBETUTE, CNYXUTEAUTE MoraT ga ce
COMBCKAT CbC CUTyaLMA, NPU KOATO M3OArBaHETO Ha Y/EeCHABALLO
NAallaHe UM PYLUBET MOXKE A3 U30XKM CUTYPHOCTTA Ha TAX U TEXHUTE
cemeictBa Ha puck. lNpu TakmMBa obcTtosTencrsa TpA6bsa Aa 6baaT
npeanpueTu cnegHuUTe CTbIKKU:

a. Keep any amount to the minimum. a. Cymute ga 6baaT cBegeHn 40 MUHUMYM.

b. Ask for a receipt, detailing the amount and reason for 6. lNoucKaiiTe pasnucKa, B KOATO € MNOCOYeHa cymaTa MU
the payment. NPUYMHATA 3a NAaLLaHe.

C. Create a record concerning the payment. B. Cb3aaliTe A0Ka3aTe/ICTBO OTHOCHO MJIaLLAHETO.

d. Report this incident to your line manager. r. [loknagBanTe ToO3n MHUNAEHT HA NPEKUA CU PbKOBOAMUTEN.

Political Contributions

Monutnueckm AapeHunAa

The Group will not make donations, whether in cash, kind, or by any
other means, to support any political parties or candidates. We
recognise this may be perceived as an attempt to gain an improper
business advantage.

lpynaTa HAMa da NpaBu AapeHus, KakTo B Bpoi, B HaTypa uMau no
APYr HauuH, B MoAKpena Ha onpeaesieHn NOAUTUYECKM NapTUM UK
KaHAMAaTU. Hue nprvemame, Ye TOBa MOKe Aa Ce CYMTA KaTo ONuT 3a
noJiy4yaBaHe Ha HeNpPaBomMepHo BU3HeC NPeanMCTBO.

Charitable Contributions

bnaroTBOpuUTENHU NOMOLLMU

The Group accepts (and indeed encourages) the act of donating to
charities — whether through services, knowledge, time, or direct
financial contributions (cash or otherwise) — and agrees to disclose all
charitable contributions it makes.

lpynata npuvema (M [ENCTBUTENHO HacbpyaBa) [JapeHuATa 3a
61aroTBOPUTENIHOCT — HE3aBMCMMO Aann nog, dopmaTta Ha ycayrm,
3HaHUA, Bpeme UM npako duHaHcupaHe (B 6poit unam apyro) u ce
CbraacsBa fa oOrnacsiBa BCMYKM 61aroTBOPUTENHM MOMOLLM, KOUTO
Aasa.

Employees must be careful to ensure that charitable contributions are
not used to facilitate and conceal acts of bribery.

Cnykutenute TpsbBa [Aa BHMMABaT WM Aa rapaHTMpaTt, ue
61aroTBOPUTENHUTE MOMOLLM He Ce M3Mo/A3BaT 3a Yy/lecHABaHe W
NPUKPMBAHE Ha NOAKYMMU.

We will ensure that all charitable donations made are legal and ethical
under local laws and practices, and that donations are not

Hve we rapaHTMpame, 4e BCUYKM HanpaBeHU 6/'IaI'OTBOpMTe}'IHI/I
AapeHna Ca 3aKOHHUW U eTUYHU CbrNnaCHO MECTHUTE 3aKOHU "
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offered/made without the approval of the Group compliance team.

NPAaKTUKN U 4e OaPEHUNATA HE Ce npep,naraT/npaBﬂT 6es o,u,06peHmeTo
Ha eKunna no CbOTBETCTBMUETO B prnaTa.

Employee Responsibilities

OTFOBOPHOCTM Ha cayxXutenumte

As an employee of the Group, you must ensure that you read,
understand, and comply with the information contained within this
policy, and with any training or other anti-bribery and corruption
information you are given.

KaTto cnyxuten B I'pynaTta, Bue Tpabea ga npoyeteTe, Aa pasbupaTe u
cnassaTe MHOpPMaLMATA, KOATO Ce CbAbPXKa B Ta3u NOJINUTUKA U BbB
BCAKa 0OyuMTenHa unm gpyra nHbopmaums 3a 6opba ¢ nogkynute m
KopynuusTa, KosTo By 6bae gageHa.

All employees and those under our control are equally responsible
for the prevention, detection, and reporting of bribery and other
forms of corruption. They are required to avoid any activities that
could lead to, or imply, a breach of this anti-bribery policy.

BCMUKM CAyKUTENM U ApYyrY AnuA NOA Hal KOHTPON HOCAT efHaKBa
OTrOBOPHOCT 33 npeaoTBPaTABAHETO,  YCTAHOBABAHETO MU
[OKNaABAaHETO Ha noaKkynu u apyrn dopmu Ha Kopynuma. Te ca
HeobxoauMMM 3a M36ArBAHETO Ha BCAKAKBM AeNcTBMA, KOMTO 6uxa
MOrAn ga AoBefaTt A0 WAWM Aa npegnonaraT HapylweHWs Ha Tasu
NoAUTMKa 3a bopba ¢ nogKynuTe.

If you have reason to believe or suspect that an instance of bribery or
corruption has occurred or will occur in the future that breaches this
policy, you must notify the compliance team.

AKO MMaTe NpUUYMHA Ja cMaTaTe WUAW NoAo3MpaTte, Ye e Bb3HMKHaN
UnAn 3a B 6baelle We Bb3HWKHE CAyvyait Ha NoAKYN WUAW Kopynuus,
KOMTO e B HapyLUeHWe Ha Ta3n NOAUTUKa, TPA6Ba Aa yBeaoMMTe eknna
Mo CbOTBETCTBMETO.

If any employee breaches this policy, they will face disciplinary action

and could face dismissal for gross misconduct. The Group has the
right to terminate a contractual relationship with an employee if they
breach this anti-bribery policy.

AKO [adeH CAYXUTeN Hapylu Tasu MNOAUTUKA, TOW Lie MOoJy4u
AUCUMNANHAPHO HaKasaHuWe M MoKe aa 6bae yBo/sHEeH 3a rpybo
HapyweHue. [pynata uMmMa npaBoOTO Aa MpPeKpaTM A[O0roBOpPHO
OTHOLLEHWNE CbC CAYKUTEN, KOWTO HapyllaBa NOAUTMKaTa 3a bopba c
noAKynure.

What happens if | need to raise a concern?

KakBo cTaBa, ako Tpﬂ6Ba Aad C'bO6I.lJ,ﬂ nputecHeHueTo wn?

This section of the policy covers 3 areas:

To3un pa3aen oT NoAnTUKaTa 3acTbnea 3 obnacTu:

d. How to raise a concern.

a. Kak ga cbobwuTe 3a npuTecHeHue.

b. What to do if you are a victim of bribery or corruption.

6. KakBO fia HanpaBuTe, ako CTe XKepTBa Ha NoAKyN Uau
Kopynuus.
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c. Protection.

B. 3aWmTa.

How To Raise A Concern

Kak ga cbobwuTe 3a nputecHeHue

If you suspect that there is an instance of bribery or corrupt activities
occurring in relation to the Group, you are encouraged to raise your
concerns at as early a stage as possible. If you're uncertain about
whether a certain action or behaviour can be considered bribery or
corruption, you should speak to your line manager and the Group
compliance team,

AKO nopgo3vpaTe, 4Ye CbleCTByBa CAy4alh Ha MNOAKYN WUAK
KOpYnuMoHHa fAeirHocT BbB Bpb3ka c [pynata, Bue Tpabea paa
cnogenuTe NPUTECHEHUATA CU Ha Bb3MOXKHO Hal-paHeH eTan. AKo He
CTe CUTYpPHU [ANWN A3a[AEHO OENCTBME WAW NOBeAEHME MOXKe Ja ce
cuMTa 3a MoAKyn MAKM Kopynuus, Tpabea ga rosopute ¢ Bawwua npak
pPbKOBOAMTEN M €KUMa No CboTBETCTBME B [pynaTa.

The Group will familiarise all employees with its whistleblowing
procedure so employees can vocalise their concerns swiftly and
confidentially.

I'pynaTa e 3ano3Hae BCUYKUN CNyXKUTENN CbC CBOATA npouenypa 3a
nogasaHe Ha CWUrHaan, 3a Aa MOrat CayxXutenunte pa wu3pasAaBar
cBouTe NnpuUTeCHEHUA 6'bp30 M NOBEPUTENHO.

What To Do If You Are A Victim Of Bribery Or Corruption KakBo pa HanpaBuTe, aKo CTe XepTBa Ha NoAaKyn wuau
Kopynuusa
You must tell your compliance team as soon as possible if you are | Tpabsa aa cnogenute ¢ Bawwusa eKnn No CbOTBETCTBMETO Bb3MOXKHO

offered a bribe by anyone, if you are asked to make one, if you
suspect that you may be bribed or asked to make a bribe in the near
future, or if you have reason to believe that you are a victim of
another corrupt activity.

Hali-CKOpo, ako BM e npeasio’keH NoAKyn, ako cTe MOMOJIeH Aa
AaZleTe TaKbB, aKO NoJo3uparte, Ye Mmoxe ga 6baete nNoakyneH uam
6baerte nomosieH ga pagete noAakyn B 6/M3Ko 6baewe uamM ako
MMaTe NPUUYMHA Aa CMATATE, Ye CTe XKepTBa Ha Apyra KOpynuuOHHa
AenHocrT.

Protection

3awumra

If you refuse to accept or offer a bribe or you report a concern
relating to potential act(s) of bribery or corruption, the Group
understands that you may feel worried about potential repercussions.
The Group will support anyone who raises concerns in good faith
under this policy, even if investigation finds that they were mistaken.

AKO OTKaXkeTe f[a npuvemMeTe WAM NPesnoXute NOAKYM WAM aKo
AOKMaABaTe 33 NPUTECHEHWE, CBBP3AHO C MOTEHLMANIHO AaBaHe UM
noJiydaBaHe Ha NogKyn unu Kopynuua, Npynata pasbupa, ye moxe Aa
ce YyBCTBATe NPUTECHEHW 33 eBEHTYA/IHUTE NocaeacTeumA. FpynaTta we
NoAKpenu BCEKKU, KOMTO cnoaenn NpUTecHeHUATa cu Ha gobpa BoAA
Cbl/1aCHO Tasn NOAUTMKA, AOPU U aKO NpPU pascienBaHe ce YCTaHOBM,
ye Te Ca HEOCHOBATE/NHM.

The Group will ensure that no one suffers any detrimental treatment

lpynaTa wWe rapaHTMpa, Y€ HUKOM HAMA p[a crTaHe OOeKT Ha
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as a result of refusing to accept or offer a bribe or other corrupt
activities or because they reported a concern relating to potential
act(s) of bribery or corruption.

HebnaronpuATHO OTHOLWEHMEe B pe3ynTaT Ha OTKasa My Aa npueme
AU NPEeANOXKM NOAKYN UAN APYTU KOPYNUMOHHU AEWHOCTU, UK Tbi
KaTo e AOK/aABan 3a NoA03peHMe, CBbP3aHO C NOTEHUMANEH NOAKYN
WK Kopynums.

Detrimental treatment refers to dismissal, disciplinary action, treats,
or unfavourable treatment in relation to the concern the individual
raised.

HebnaronpmaTHO OTHOLWEHWE O3Ha4YyaBa YBOJIHEHWE, ANCUMMIMHAPHO
HaKasaHue, 3annaxM WAM OO OTHOWEHME BBB BPb3KA CbC
CnoAeneHoTo Noao3peHne oT INLETO.

If you have reason to believe you’ve been subjected to unjust
treatment as a result of a concern or refusal to accept a bribe, you
should inform your line manager or the Group compliance team
immediately and or the wider Group compliance officer

AKO MmaTe NpuuYMHa fa cmaTaTte, ye cTe 0BEKT Ha HecnpaseaanBo
OTHOLWEHWE B pe3ynTaT Ha NOAO3PEHME WAM OTKas Aa npuemete
noakyn, Tpabsa Aa yBegoMuTe He3abaBHO MPEKUs CU pbKoBoAMTEN
WA eKuna no cboTBeTCcTBMe B [pynata WAW  CAYXKUTENa no
CbOTBETCTBMETO HA NO-FTOPHO HUBO.

Training and Communication

ObyuyeHne U KOMYHUKALUA

The Group will provide training on this policy as part of the induction
process for all new employees. Employees will also receive regular,
relevant training on how to adhere to this policy, and will be asked
annually to formally accept that they will comply with this policy.

I'pynaTa ue ocurypu o6yqume Nno Ta3n MNOJINTUKA KaTO 4acCT OT
npoueca Ha BbBeEXAAHE Ha BCUYKU HOBU CAYXKUTENN. CI'IY)KMTeI'IVITe
CbUO0 Taka We noJjsiydaBat peaoBHO CbOTBETHO o6yqume OTHOCHO
TOBa, KaK Ada cCe npunavp>xXat Kbm Ta3n NOJINTUKaA, KN LWWe 6'b,£l,e
H€O6XO£I,MMO BCAKa rognHa Aa NoTBbpXKAaBaT Od)MLI,MaI'IHO, ye e ce
npnaobPHKaAT KbM Ta3n NOJINTUKaA.

The Group’s anti-bribery and corruption policy and zero-tolerance
attitude will be clearly communicated to all suppliers, contractors,
business partners, and any third-parties at the outset of business
relations, and as appropriate thereafter.

Monutmukata Ha lpynaTta 3a 60pba c mogKynuTe M KopynuuAata wm
HyneBaTa TONEPAHTHOCT we 6baaT ACHO CbobULaBaHM Ha BCUYKMK
AOCTaBYNLUM, U3MBAHUTENU, OM3HEC NapPTHLOPU W TPETU CTPaHU B
Ha4yanoTo Ha BU3HEeC OTHOLWEHMATA U KaKTO 6bAe YMeCTHO ciep, ToBa.

The Group will provide relevant anti-bribery and corruption training
to employees where we feel their knowledge of how to comply with
the Law needs to be enhanced. As good practice, all businesses should
provide their employees with anti-bribery training where there is a
potential risk of facing bribery or corruption during work activities.

lpynaTa we ocurypu cboTBeTHOTO 0byyeHMe 3a 6opba ¢ noaKkynuTe u
KOpynuuAaTa Ha CBOMUTE CAYKWUTENW, KOraTo CYMTame, Ye TexHuTe
3HAaHMA OTHOCHO CMa3BaHETO Ha 3aKoHa TpsAbBa A3 6bAAT NOBULLEHM.
KaTto nobpa npakTnKa BCUYKM dUPMKU cnedBa Aa OCUTYPAT HA CBOUTE
Cnyutenn obyyeHue 3a 6Gopba ¢ nNoakynute, KoOraTo UMma
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NoTeHLMaNeH PUCK OT Bb3HMKBAHE Ha TaKaBa CMTyauMa Mo Bpeme Ha
pabora.

Record Keeping

BoaeHe Ha 3anucu (apxusm)

The Group will keep detailed and accurate financial records and will
have appropriate internal controls in place to act as evidence for all
payments made. We will declare and keep a written record of the
amount and reason for hospitality or gifts accepted and given and
understand that gifts and acts of hospitality are subject to managerial
review.

lpynaTa we BoAM MNOAPOOHM M TOYHU GUHAHCOBM 3anNuMcU U Lie
npunara CbOTBETHUA BbTPELEH KOHTPO/ KaTO A0Ka3aTescTBO 3a
BCUYKN U3BBPLUEHU NaawaHua. Hue we geknapupame u Wwe BoAUM
MACMEHW 3anucM Ha CymMuTe WU MNPUYMHUTE 33  OKas3aHo
rocTONpPMEMCTBO WM NPUETU U AadeHU nodapbuu U pa3bupame, ye
nogapbLMTE M aKTOBETE Ha FOCTONPMEMCTBO ca 0b6eKT Ha npernes ot
PBbKOBOACTBOTO.

Monitoring and Reviewing

Ha6nogeHue v nperneg,

The Group’s compliance team is responsible for monitoring the
effectiveness of this policy and will review the implementation of it on
a regular basis. They will assess its suitability, adequacy, and
effectiveness.

EKMNBT NO cboTBETCTBME Ha I'pynaTa € OTroBopeH 3a npocneaABaHeETo
Ha eq)eKTMBHOCTTa OT Ta3n NOQINTUKa U pPeaoBHO LWe npernexaar
HeMHOTO um3NbaHeHne. Te we oueHABat HelHaTa YMECTHOCT,
aA4EKBATHOCT U ed)eKTVIBHOCT.

Internal control systems and procedures designed to prevent bribery
and corruption are subject to regular audits to ensure that they are
effective in practice.

CuctemnTe 1 NpoueaypuTe 3a BbTPELWEH KOHTPOJ, NpeAHa3HayYeHn 3a
6opba c nogKkynuTe U KopynuuaTa, ca NpeamMeT Ha peJoBHU 0AUTH, 32
[la ce rapaHTUpa TAXHaTa NpaKTMyecka ePpeKkTUBHOCT.

Any need for improvements will be applied as soon as possible.
Employees are encouraged to offer their feedback on this policy if
they have any suggestions for how it may be improved. Feedback of
this nature should be addressed to nboutas@eltrak.gr

BcAka Hy»kAa oT nogobpeHua we ce npunara Bb3MOMXKHO Hal-CKOpPO.
CnyXutenute ce HacbpyaBaT Aa NpeaocTaBaT obpaTtHa MHPopMaumna
33 Ta3u MOJINTMKA, aKO MMAT HAKAKBU NpeanoXKeHua Kak Ta ga bbae
nopobpeHa. ObpaTHaTa MHOPMaLMA OT TO3U XapaKTep TpAbBa aa ce
n3npawa Ao nboutas@eltrak.gr

This policy does not form part of an employee’s contract of
employment and the Group may amend it at any time so to improve
its effectiveness at combating bribery and corruption.

Tasn NONMTMKA He CbCTaBAABA YacT OT TPYAOBMA [OroBOP Ha
cnyxutena u Fpynata moxe Aa A M3MEHA MO BCAKO Bpeme, 3a Aa
nogobpasa HeHaTa edeKTUBHOCT B bHopbaTa cu C noakynute wm
KopynuusaTa.
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This document will be updated and reviewed periodically by the | To3n aokymeHT we 6bae peaoBHO aKTyanusvMpaH U NpernexgaH ot
Board to ensure that it remains up to date, compliant and relevant to | YnpaBuTtenHua cbBeT, 3a Aa Ce rapaHTUpa HeroBaTa aKTyaJHOCT,
the needs of the organisation and its clients. CbOTBETCTBME M YMECTHOCT CMPAMO HYXAWTE HA OpraHM3auuAaTa m

HEeMHUTE KINEHTW.
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